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Forced Labour and Child Labour Compliance Report 2025

1.0 - Introduction

The Fighting Against Forced Labour and Child Labour in Supply Chains Act (the “Act”), which came into
force on January 1, 2024, requires that every eligible entity report the steps the entity has taken during
its previous financial year to prevent and reduce the risk that forced labour or child labour is used at any
step of the production of goods in Canada or elsewhere by the entity or of goods imported into Canada
by the entity.

This is the third report produced by Charge Solar Renewables Inc. (“Charge Solar” or “we” or “our”) and
covers the fiscal year of January 1, 2025 to December 31, 2025. This report outlines the steps taken by
Charge Solar to prevent and mitigate the risks of forced labour or child labour across the supply chains
that we use.

2.0 - Charge Solar’s Structure, Activities and Supply Chains

2.1 - Our Structure & Activities

Charge Solar is a privately owned entity with Headquarters in Victoria, British Columbia. We are the only
solar and storage supplier with integrated professional engineering services.

Charge Solar’s Vision — Renewable Energy for all — is what we strive for. As the country’s leading solar
wholesaler, we are committed to empowering businesses, installers, and communities with cutting-edge
solar and energy storage solutions. Our path forward is driven by innovation, collaboration, and an
unwavering dedication to reducing barriers to renewable energy adoption.

At Charge Solar, we’re committed to delivering safe, reliable, and code-compliant solar and storage
systems. Our team of licensed electrical and mechanical engineers supports projects at every stage—
from feasibility to final commissioning. We have designed and developed solar electric systems for
commercial, industrial, institutional, military, multi-residential, and telecom applications.

Charge Solar is committed to offering products for the best solar solutions, for all applications. We
proudly serve Canada from coast to coast to coast with warehouses in Victoria, Vancouver, Edmonton,
Calgary, Barrie, and Dartmouth. As Canada’s market leader, we continue to offer our customers the
best-in-class products from the best brands.

2.2 - Our Supply Chain

Charge Solar works with vendors across North America, Asia and Europe. During the reporting period,
we procured and distributed products from 62 different vendors. 81% of our vendors are located within
Canada or the USA. These vendors supply 79% of our total distribution supply lineup and make up 71%
of our total vendor spend. There are an additional 13% of our vendors, located in China, supplying
Charge Solar with 18% of our total distribution supply lineup and make up 29% of our total vendor spend.
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Charge Solar's 2025 Vendor Distribution based on:

Number of Vendors % of SKUs Distributed Spend $
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We acknowledge that some of our vendors are supplying goods manufactured in other countries. Our
Supply Chain team endeavors to understand our vendors’ upstream providers where possible. In 2025,
they continue to maintain full visibility into the manufacturing origins for all products that we distribute.
Approximately 34% of our product offering comes from North America, 50% from Asia (primarily China,
Taiwan, Vietnam and India) and the balance from other continents.

Charge Solar's 2025 Product Manufacturing Origin based on % of SKUs
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3.0 - Parts of our Business and Supply Chains that Carry a Risk of Forced Labour or
Child Labour and Steps to Manage that Risk

Charge Solar recognizes that the global supply chain and the industry in which we operate carry inherent
risks of forced labour or child labour. We take the issues of forced labour and child labour very seriously
and we are committed to doing our part by responsibly managing our supply chains and requiring our
vendors to do the same.

3.1 — Understanding our Risk

Charge Solar’s greatest risk of forced labour and child labour lies within our supply chain, especially when
procuring goods from high-risk sectors and geographic regions. We acknowledge the presence of these
risks throughout our extended supply network and understand the complexity and challenges involved
in ensuring compliance with the Act.

As Canada’s most trusted provider of solar solutions—including solar modules—we are aware of the
risks associated with global solar supply chains. Many of these supply chains include mining and
downstream production steps completed in China. Given that there are certain regions in China which
have been accused of using forced labour or child labour, solar modules carry with them a particular risk
of forced labour or child labour. All importers of solar modules in Canada must focus on working with
reputable manufacturers and developing a thorough understanding of their upstream supply chains.

3.2 - Steps Taken to Manage the Above Risk

Charge Solar is committed to continually monitoring and assessing our supply chain for high-risk
activities and vendors for forced labour and child labour risks. A risk review of our supply chain activities
was conducted to identify the geographical regions, industries, and vendors with high-risk exposures to
forced labour and child labour. In 2025, Charge Solar conducted the following activities:

e Executive team and our Board reviewed and approved our Forced Labour and Child Labour
Compliance Report in May 2025.

e Enhanced awareness of forced labour and child labour risk throughout the company, especially
to employees working in supply chain management.

e Analyzed purchasing volumes and customs import data to determine import volumes and
country of origin

e Broadened our assessment of business operations and supply chains with elevated risks of
forced and child labour, taking further action to mitigate those risks.

e Developed and implemented process for monitoring vendors and tracking effectiveness in
addressing forced labour and/or child labour. All vendors where we had an annual spend
greater than S500k, vendors that supplied solar modules, and all new vendors were required to
complete a Supplier Compliance Survey. These vendors made up 93% of total spend. The
survey enabled us to assess the awareness of our vendors with respect to forced labour and/or
child labour, the steps they have taken to prevent and reduce the risk that such practices exist
during any part of the production process of the goods they supply, as well as their due
diligence processes.
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e Year-over-year survey comparisons indicate that an additional 4% of respondents now report
having formal policies, procedures, and internal risk-assessment practices to identify, mitigate,
and prohibit forced or child labour within their organizational activities and supply chains.

e Continued to have open dialogue with our vendors, to make them aware that they cannot use
forced labour or child labour in their process or in their supply chain.

In 2025, no vendors audited, or screened, were found to have forced labour or child labour issues.

We will continue to monitor and assess our supply chain for any potential risks of forced labour or child
labour. We will continue to require our vendors to verify that the products that they supply Charge Solar
with comply with all international standards and applicable laws regarding forced labour and/or child
labour.

4.0 - Policies and Due Diligence Processes in Relation to Forced Labour and Child
Labour

Charge Solar is committed to responsible business conduct and to acting ethically and with integrity in
all our business dealings. We expect the same from our vendors.

Our recruitment processes adhere to the required employment laws and regulations, and we have
policies and practices in place to mitigate human rights risks in our business. We are committed to
creating and maintaining a work environment, free from harassment and discrimination, and one that
fosters respect, dignity, and equal opportunities for all employees. We value diversity, inclusivity, and
the equal treatment of all employees. Charge Solar’s policies also reinforce our commitment to
maintaining a violence-free work environment and clearly outline the procedures for reporting any
violations.

Charge Solar takes the issues of forced labour and child labour very seriously and we are committed to
doing our part by responsibly managing our supply chains and requiring our vendors to do the same. All
new vendors, vendors with whom we spent more than $500k, —and those operating in high-risk sectors
or regions—are required to complete a Supplier Compliance Survey. These surveys are reviewed by our
Supply Chain Management team to ensure vendors understand the risks and have effective due diligence
measures in place to mitigate them. For vendors identified as higher risk, Charge Solar reserves the right
to conduct further audits or request signed Authorized Declarations confirming that no forced labour or
child labour is involved in the production of goods supplied to us.

We are committed to continuously enhancing our Business Systems and Supply Chain Management
programs by integrating additional considerations and opportunities aimed at preventing and reducing
the risk of forced labour and child labour within our operations and supply chain.

5.0 - Training Provided to Employees on Forced Labour and Child Labour

For Charge Solar, the goal of preventing forced labour and child labour starts at the board level and is
emphasized through out the organization. The board ensures adequate resources are allocated to train
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our leadership group and review our supply chain to ensure high risk areas are investigated and
documented, ensuring the products we distribute do not contain forced labour or child labour.

Training is provided to all employees in our Supply Chain Management group as they engage with our
vendors and they are the ones best positioned to detect and/or remediate such issues. Charge Solar
Leadership are also trained as they are the ones who enforce our commitment on these issues
throughout the company.

6.0 - Measures Taken to Remediate Any Forced Labour or Child Labour

To date, Charge Solar has not identified any source of forced labour or child labour either in our
corporation, or in our supply chain. As such we do not currently have a need to remediate any forced
labour or child labour.

Charge Solar is committed to continually doing our part by responsibly managing our supply chains and
requiring our vendors to do the same. We will continue to require our vendors to comply with all
international standards and applicable laws regarding forced labour or child labour. If at any time, a
potential risk of forced labour or child labour surfaces, Charge Solar will implement measures to
remediate the situation.

6.1 - Measures Taken to Remediate the Loss of Income to the Most Vulnerable
Families that Results from any Measure Taken to Eliminate the Use of Forced Labour
or Child Labour in its Activities and Supply Chains

Charge Solar has not identified any forced labour or child labour in our activities and supply chains. As
a result, there is no current need to implement any measures to remediate the loss of income to the
most vulnerable families because of measures taken to eliminate the use of forced labour or child labour
in our activities and supply chain at this time.

Charge Solar will continue to monitor and assess our supply chain for potential risk of forced labour or
child labour. If a potential risk of forced labour or child labour is identified as part of our ongoing
monitoring process, steps will be taken to remediate the situation, including the potential of remediating
the loss of income to the most vulnerable families that results from any measures taken to remediate
the situation.

7.0 - Assessment of Effectiveness in Ensuring that Forced Labour and Child Labour Are
Not Being Used in Our Supply Chains

Charge Solar remains committed to continuously enhancing our programs, aimed at preventing and
reducing the risk of forced labour or child labour within our operations and supply chain.

We regularly assess the effectiveness of these programs to ensure they remain relevant, aligned with
our business practices, and compliant with industry standards and applicable laws. Measures to assess
program effectiveness include regular reviews and updates to our human rights policies based on
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relevant data and insights, feedback from internal and external stakeholders, and ongoing collaboration
with our supply chain partners to monitor and address risks identified through our assessments.

8.0 - Approval and Attestation

In accordance with the requirements of the Fighting Against Forced Labour and Child Labour in Supply
Chains Act (Act), and in particular section 11 thereof, |, in the capacity of Chief Executive Officer (CEO),
attest that | have reviewed the information contained in the report on behalf of the governing body of
Charge Solar. Based on my knowledge, and having exercised reasonable diligence, | attest that the
information in the report is true, accurate and complete in all material respects for the purposes of the
Act, for the 2025 financial reporting year as listed above.

| have the authority to bind Charge Solar Renewables Inc.

Jeff MacAulay

Jeff MacAulay
Chief Executive Officer (CEO)
May 29, 2026
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